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Tatpsina . OBUMHHHKOBA

I'ennaauii H. Ctpykos g.strukov(@inbox.ru
1 BopoHEKCKHI TOCYIapCTBEHHBIN YHUBEPCUTET MHKEHEPHBIX TEXHOJIOTHH, 1Ip-T Peommonuu, 19, r. Boponex, 394036, Poccust
AHHOTanms. B cTaThe paccMOTPEHBI COIMAIBEHO-9KOHOMHYIECKHE MEePHhI CHIDKEHUsI 6e3paboTHIIbl. B coBpeMeHHBIX 95KOHOMHUUECKUX
YCIOBHSIX aBTOPHI BBIICISIOT COCTOSHHE pBHIHKA TPYAa, XapaKTepu3yeMoe YPOBHEM pa3BHTHS HHQPACTPYKTYPHl PpBIHKA,
1e(hOpMHUPOBAHHOCTBIO B JOX0AaX paOOTHUKOB, YPOBHEM KBaJIH(HKAIINK BBITYCKHUKOB BY30B, HAJIMYUEM «TEHEBOT0» CEKTOPA PhIHKA
TPy/a; a TaKXkKe JBIDKCHHE Ha PIHKE TPYy/a: €CTECTBEHHOE JBIDKEHHUE, H3MEHEHNE IEHCHOHHON CHCTEMBI, BBICOKHH YPOBEHb CKPBITOH
6e3paboTuIIbl, HEBBICOKAsT 3apaboTHasI IIaTa, NaJeHNue TPOU3BOICTBA, MUTPALIHOHHBIE TIPOIIECCHl. PaccMoTpeHa CTpyKTypa 3aHSTBIX
10 BO3PAaCTHBIM TpYIIIaM, HCCIIEOBAaHbI NOKa3aTeld, XapaKTepH3YIONINe W COCTOSHHE M JBIDKCHHE Ha PBIHKE TpyHa, IOKa3aHo
CHIDKEHHE KOJMYECTBA pabOTaroNIMX, CBSI3aHHOE C €CTECTBEHHBIMH IIPOIeCCaMM (CHI)KEHHE POXKIAeMOCTH M HOBBIIICHUE YPOBHS
cMepTHOocTH HaceneHus). Ha mpumepe omHoro u3 pailoHOB I. BopoHex wuccinenoBaHa MOAENb, ONpPENENAOLas CTENEHb
9KOHOMHYECKOH 3()(EeKTHBHOCTH MOTEHIMAIA HACSICHHS; MOJIENb BKIIOUAET pacyeT IoKa3areeioTeHIHana TpyA0BbIX PECypCOBH
HoKa3zaresied MoJIofexXHOI Oe3pabotunbl. [Ipemnaraercst BKIOYaTh U AanbHeHmero (opMHUpOBaHHS PHIHKA TPyJda W CHIDKCHHS
YpOBHsI 6e3pabOTHIIBI CIEAYIONIHE MEXaHU3MBL: 0 QIIOPHHT, yBeTHYEHHE TPYIOBOTO CTaXa, y4eT MUTPAIMU HaceJIEeHHs, KOHTPOJIb
332 OTTOKOMPaOOTHUKOB, BBICBOOOXKIAEMBIX M3 PA3HMYHBIX OTpaclied HApOJHOTO XO3AHCTBA, IOBBHIIIEHHE YPOBHS KBalH(UKaIUH
MOJIOJIEKH, KOTOpasi BIIEPBBIC BCTYNACT B TPYAOBYIO AEATENbHOCTD, pacUIMpeHne (eMUHU3ANUH TPYIOBOTO HACENCHUS (KCHIIUHBL,
MMEIOIIIe MAJIOJICTHHUX JIeTei), MPUBJICUCHUE B TPYAOBYIO JIESITEIHHOCTD JIMI], HE3aHATHIX B YKOHOMHKE, KOHTPOJb HAJl OpraHaMu
TpyJa W Jpyrue METOJBl IPHUBICYCHHs] BPEMEHHO HE3aHSATOTO HacelneHUs. [IpeuioxeHo pacuiupsTh BO3MOKHOCTH OPTraHOB TPyIa
Y 3aHATOCTH HE TOJBKO JUIS OLCHKH IIEPCIIEKTHB BKIFOYECHUS MX PaOOTHI, HO M I PaOOTHI MO BBIBICHHIO U PETHCTPAUK CKPBITOH
0e3pabOTUIBINIIO CTUMYIHNPOBAHUIO OPTaHU3AIMN MEP CHIDKCHHUS 0€3pa00THIIBL.
KiioueBsbie ci10Ba: 6e3paboTHIA, PBIHOK TPYa, MEPBI CHIDKEHUsI 0e3paboTHIIbI

Measures to reduce unemployment
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Summary. The article considers socio-economic measures of reduction of unemployment. In today's economic conditions, the authors
highlight the state of the labour market, characterized the level of market infrastructure development, deformity in workers ' income,
level of qualification of university graduates, presence of "shadow" sector of labor market ; and also movement in the labour market:
natural movement, change of pension system, high level of hidden unemployment, low wages, decline of production, migration
processes. The structure of the employed by age groups is considered, the indicators characterizing both the state and the movement
in the labor market are studied, the decrease in the number of workers associated with natural processes is shown (decrease of fertility
and increase of the level of Population mortality). The example of one of the districts of Voronezh investigated Model determining the
degree of economic efficiency of the population potential; MThe dress includes calculation of Pokazatelejpotenciala labour resources
of youth unemployment indicators. It is proposed to include Further formation of the labour market and reduction of unemployment
rate the following mechanisms: offshoring, increase of work experience, account of migration of population, control of
outflowWorkers, released from different branches of the national economy, raising the level of skills of youth, which for the first time
enters the labour force, increasing the feminization of the working population (women with young children), Employment of persons
unemployed in the economy, control over labour bodies and other methods of attracting temporarily unemployed population. It is
proposed to expand the capacity of the labour and employment bodies not only to assess the prospects of inclusion of their work, but
also to work on identifying and registering hidden Bezraboticyipo stimulating measures to reduce unemployment.
Keywords: unemployment, labour market, measures to reduce unemployment

BBenenune

Pa3BuTHE pHIHOYHBIX OTHOIIIEHUH BKIIOYAET
BOXHEHINYIO cepy IKOHOMHKH — DPBIHOK Tpyla
uero aHtunon — Oe3padoruiry. CTOIpOIeHTHAS
3aHATOCTH TPYIOBBIX PECYPCOB MPH COITUATH3IME
obecrniednBanach rocyJapCTBOM, HHOT/IA TPUMEHS -
JUCh NaXke MPUHYIUTEThHBIE Mephl. Bce mnmia,
JOCTHUIIIME IIEeCTHAAUATH JeT, OO0s3aHbl ObUIM
YUUThCS WK pabOTaTh (€CiM OHU HE UMETH
KaKHAX-TO JJUMUTHPYIOIIUX UX JACSITSIEHOCTH HAPy-
LIEHUH 3I0POBbSI UK COITUAIBHO-3KOHOMUYECKUX

Jlns muTHpOBaHUS

orpanmueHmit). Bce TpymocnocoOHOe HaceneHHe
obecrieunBaIoch padOToi, B MIHOM CiTy4ae He3aHs-
ThIE B TPYIOBOH cdepe SBISINCh TyHESIIaMHU
C COOTBETCTBYIOIIUM  TNPUMEHEHHEM K HUM
3akoHOAaTesbHBIX Mep. Cienyer ocobo ckasarsb,
4TO TpU (POPMAILHOM OTCYTCTBHH 0€3paOOTHUIIBI
B KOMaHAHO-aIMUHUCTPATUBHOH 3KOHOMHKE, OHA
(aKTHUECKH CYyIIECTBOBaJla, HO B «CKPBITOM»
BHUJIE, KOTJIa YacTh PAOOTHHUKOB JIUIIE (HOPMAITEHO
quciauiaach Ha paboTe (Tak, UMHTUDPYs TPYIOBYIO
JIESATENTBHOCTb, COJIEPYKAIINCH CIIOPTHUBHBIE KOMAHIBI).
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B coBpeMeHHOI colManbHO-IKOHOMUYECKON
cuctemMe Poccuiickoit ®enepauuu B 3aKOHOIA-
TenbHOM coOpannn B 2018 T. OBIIN TIPEIOKCHBI
MEPHI [0 CHIDKEHHIO YPOBHS 0€3pa0OoTHIIbI, TaKHeE,
KaK BHECEHHE TaK HA3bIBaeMOTO «3aKOHA O TyHe-
saactBe». OTHAKO OTMETHM, YTO cHenn(pUIEcKOn
YEpPTON PHIHOYHOW HPKOHOMHUKH SIBIIIETCS UMEHHO
TOT (haKT, YTO YEIOBEK CaM pellaeT, paboTaTh eMy
WJIM HET, a TOCYJIapCTBO HE BIIPAaBE 3aCTABISATH €TO
TpyauThcs. Hamuune phiHKa Tpyaa, Moa KOTOPBIM
MMOHUMAIOT COCTABHYIO YaCTh CUCTEMBI PIHOYHOM
9KOHOMHUKH [1], XapakTepu3yeT He TOIBKO CHCTEMY
0OIIECTBEeHHBIX OTHOIICHWH, HO ¥ pa3BUTHE COIHU-
QIBHO-UHCTUTYIIUOHATIBHBIX HOPM ¥ MHCTHUTYTOB,
KOTOpBIE 00ecIieunBaroT (GOPMHUPOBAHNE U UCIIONb-
30BaHUE paboyYeli CHIIBI, ompenessis ee meHy [2, 3].
[Ipu 3TOM HEOOXOAMMO YUHUTHIBATh TOT (PAKT, 4TO
CTpeMIJICHHE 00ECIICUNTh CTONPOLICHTHYIO 3aHSTOCTh
TPYJOCIIOCOOHOTO HACEIEHHUS MOXET MPHUBECTH
K 9KOHOMHYECKOH Hea()(EeKTUBHOCTH MPOU3BOJICTBA,
KOT/Ia Ha MPEeInpUATUSX OyAeT HaTu4eCTBOBAThH
W COXPaHATHCS U3IHIIECK paboyei CHIIBI.

Pe3yJ'II)TaTbI H oﬁcymelme

HeznauuTenbHO, HO BCE K€ IOBBIIIAFOITUICS
YpOBeHb 0e3paboTHUIBI CBUAETEIBCTBYET O TOM,
YTO Pa3BHTHE PhIHKA TpyAa HYy>KAaeTcsi B pedop-
mupoBaHud [4]. OO 3TOM  CBHIETENHCTBYIOT
OXuJacMbl€ HN3MCHCHUA B TIEHCUOHHOM CUCTEMC,
BBICOKHI YPOBEHBb CKPBITOH 0e3padoTuilsl, HecOa-
JJAHCUPOBAHHBLIC OTHOIICHHA MCKIAY TPYAOBBIM
BKJIaJIOM pabOTaIOIIEero 1 ero JOXOIaMH, BCE eIe
COXPAHSIOIMECS] HEBBIIUIATHI 3apa00THOM IUIAThI U T. 11,

Bonplioe 3HaueHne, BIUsIONIEE Ha COCTOSIHUE
pBIHKA TpyJa, UMEET ABWXEHHE Ha TOM PBIHKE
(M3MeHEeHHEe YHMCICHHOCTH HACEJICHUsI, MUTpauus,
kBanudukanus pabotHukos). Eciu uncneHHOCTH
Bcero HaceneHus P® (1o JaHHBIM CTAaTHCTHKH)
yBenmnumnBaetcs (o 146,6 muia genosek B 2017 T.
¢ yuetom Pecny6imku Kpeim u ropoaa denepann-
Horo 3HadyeHusi CeBacTONONb), TO YUCIECHHOCTH
HaCeJIeHUsI TPYyJOocmocoOHoro Bo3pacta B 2015—
2017 rr. cokpamanach (¢ 84,6 MitH genmoBek B 2014 1.
1o 81,7 muH yenosek B 2017 1. (pucyHok 1).
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Pucynox 1. CpemHue 3HaueHHS AeMOTpadUIecKOro
COCTOSIHUS ¥ IPOTHO3 B PO [5]

Figure 1. Average demographic status and prognosis in
Russia [5]

Ilo craTuCTHYECKUM NaHHBIM COKpAIleHHE
TPYAOCIIOCOOHOTO HACEIEeHUs] MPOUCXOIUT H3-3a
CTapeHusl TIOTCHIMAIBHON pabodeli CHIIbI, IOHMKA-
foleit 00l ypOBEHb 3KOHOMUYECKOH aKTHBHOCTH
Bce OOJBILIEro Konu4ecTBa JrojaeH (tabnuua 1).

TaOnuna 1.

CrpykTypa 3aHATHIX 110 BO3PAaCTHBIM IpyIminam B Poccun (B mpolieHTax K UTOry) [6]

Table 1.

Structure of employed by age groups in Russia (percentage of total) [6]

3aHATHIC B 9KOHOMHKE —

Bospacr, ner | Age, years

Toner BCETO

. 20— 25— 30— 35— 40— 45— 50— 55— 60—
Years | Employed 12) :zl;le economy- | <20 24 34 39 44 49 54 59 7
2010 100 1,0 9,4 13,6 12,9 12,5 11,5 13,7 13,0 8,3 4,2
2012 100 0,7 8,3 14,3 13,3 12,7 11,6 12,3 13,4 8,8 4,6
2013 100 0,7 8,5 14,2 13,2 12,7 11,6 12,3 13,3 8,8 4,7
2014 100 0,6 7,8 14,5 13,5 12,8 12,0 11,8 13,3 9,0 4,8
2015 100 0,6 7,0 14,5 13,9 13,0 12,2 11,4 13,0 9,3 5,1
2016 100 0,6 6,4 14,5 14,3 13,2 12,5 11,2 12,7 9,4 5,3

Kak BHJIHO W3 JaHHBIX TAOIHIBI 1, ypOBEHb
3aHATBHIX HanboJiee BHICOK CPEIH JIIOACH CpeTHEero
Bospacta (30-34 ier), OIHAKO HEJOCTATOYCH
JUISL JIIOJIEH CTapIIero BO3pacTa, CTOJb )Ke HKOHO-
MUYECKH  aKTHBHBIX, HO HE BOCTPEOOBAHHBIX
B TPyAOBO#1 nesitenbHocTr (60—74 ner).

OcHOBHO# npo0JIEeMOH IBUKEHUS Ha PhIHKE
Tpylda SIBJISETCS KBaJu(HKaIMs pPaObOTHUKOB:
HE00XO0IMMBI pA0OOTHUKH BHICOKOW KBaTU(PUKAIIH
Ha TEXHOJIOTHYHBIX MPEINPUITUAX, KOJUYECTBO
KOTOpBIX I0OJDKHO pactHl (110 MHeHuto B.B. Iyruna [7]),
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OTPOMEH IEPEKOC B CTPYKTYpe KaApoB: OOJBILON
00BEM SKOHOMHYECKUX, IOPUIUIECKUX, TTe/IarorHye-
CKMX M JAPYTHX BBIIYCKHHUKOB BY30B, COXPaHSAETCS
HEJIOCTATOK CIIEIHAINCTOB KaK BBICOKOH KBAITU(H-
KalluW, TaK M HU3LIETO 3BE€HA. AHAU3 JBUKEHUS
Ha pBIHKE TPY/JIa TI0Ka3al, YTO HaeM HeKBaIH(UIIH-
POBaHHBIX PAaOOTHHUKOB CMEHSETCSI UX BBIOBITHEM
C IPaKTUYECKH  €XKETOAHOM  HUKINYHOCTHIO,
MO3TOMY BBICOKHH YPOBEHb IBIKEHHs pabodeit
CHJIbI Ha PHIHKE HE OTPaXKaeT €ro Pe3yIbTaTHBHOCTH,
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T. €. PBIHOK TPYJIa C €T0 3aHSATHIMH, 3aPETHCTPUPO-
BaHHBIMH ¥ HE3apPETUCTPUPOBAHHBIMU Ha OMpXKE
Tpyna 6e3paboTHBIMU COXPAHSETCS TTOCTOSIHHBIM:
«...BOCTpe0OBaHHOCTH  NOBAapOB,  OapMEHOB

1 O(PUIIMAHTOB COXPAHUTCS. .. UHKEHEPOB H JIaKe
pabourx, HO 00S3aTEIBHO BHICOKON KBATU(HKAIIHH,
Ha pBIHKE TpyJa OCTaHETCS HEWU3MEHHO [§]
(pucyHox 2).

PBIHOK Tpy/a: COCTOSIHHE U IBUYKCHUC
The labour market: the state and movement

CocrosiHHE pBIHKA TpyAa:
rao0anu3arusi;
cTabuIbHOE HATHIME PBIHKA Tpyaa (5—7%);
HHPPACTPYKTYpa phIHKA;
Je(OPMHUPOBAHHOCTH B JJOXOJaX
(Mexy 3apaboTHOI MIaTOM U TOXOIaMH);
HEBBICOKHI YPOBEHb KBaTH(DHUKAIUU
BBIITYCKHUKOB BY30B;

HAJIMYHE «TCHEBOT0» CEKTOPA;
COCTOSIHUE SKOHOMHUYECKOW KOHBIOHKTYPBI
Movement in the labor market:
the natural movement
(birth rate and death-ness);
changes in the pension system
high level of hidden unemployment;
low wages;
drop in production;
migratory process;
development of science and technology

JIBiKeHHE HA PBIHKE TPY/a:
€CTECTBEHHOE JIBUKCHHE
(po’xmaeMocTh 1 CMEPTHOCTH);
H3MEHEHHE IEHCHOHHON CUCTEMBI;
BBICOKHH YPOBEHb CKPBITOH 0€3pa0oTHIIbI;
HEBBICOKast 3apaboTHAas I1aTa;
TaJieHHe MPOU3BOICTBA;
MUTPAIMOHHBIE TTPOLIECCHI;
pa3BUTHE HAYKH M TEXHUKH
Labour market movements:
the natural movement
(birth rate and death rate);
changes in the pension system;
high level of hidden unemployment;
low wages;
drop in production;
migratory process;
development of science and technology

Pucynok 2. CoctosiHue 1 JBUKEHHE HA PBIHKE Tpyda
Figure 2. Condition and Movement of Labor market

B mocnengnee BpeMs TpOSBIISIETCS OTHOCH-
TENbHOE CHWKEHHE 000poTa  IepeMeleHHs
paboueil CUITbI, CBUICTENBCTBYIONIEE O OCTETICH-
HOM OTKIIOHEHHWHU OT COIMAJIbHO-3KOHOMHYECKUX
CTEPEOTHUIIOB MTOBEICHUS HA PBHIHKE TPyJa U HEOO-
XOJUMOCTH pelieHuss mpoOieM: oddiiopuHra,
MUTpAllMd HAacCelleHHs, Pa3BUTHS WHPPACTPYK-
TypHl. [IBMKeHHIO HA PBIHKE TPYla CIOCOOCTBYIOT
WHCTUTYIUUOHAJIBHBIE MCXAaHU3MbI IMOBBINICHUA
TpeOOBaHUI K CHCTEME O0pa30BaHUs, JETATHU3AINN
3aHATHIX, BRIBEJCHHS 0€3Pa00THBIX U3 «TEHEBOTO)
CEKTOpa SKOHOMHKH.

AHaM3 COCTOSIHUS SKOHOMHUYECKOW KOHB-
FOHKTYPBI PHIHKA CBHJETEILCTBYET O COKpAIlEHUN
pabodeii CHITBI B pe3yNIbTaTe MaJeHus 00beMa Mpo-
HU3BOJCTBA, HO TAKXKEC 3HAYUTCIBbHBIMH SBIIAIOTCSA
COLMAITbHO-9KOHOMHUECKHE (DaKTOPHI: HECBOEBpE-
MEHHas BbIJ]aua 3apIriaThl, YTO HE CBS3aHO C Jes-
TEJIBHOCTBIO CAMOI'0 MPEANPHUITHS, a IPOUCXOTUT
B pe3y/jbTaTe HEOOECIICYCHHOCTH MPEANPUATHI
CBIPhEM, KOMITICKTYIOIIINMH WU3/IEITUSIMH, HEPa3BUTOM
MHQPACTPYKTYPOH, YaCTBIMH MTPOBEPKAMH, H JIEMO-
rpaduueckue (akTopsl (TIOCTAPEHHE HACEIICHMS,
BBICOKasl CMEPTHOCTb, HH3Kas POXKIAEMOCTB).
[lpuBeneM B IpuUMep  CTPYKTYpPY  3aHSATHIX
I10 BO3paCTHBIM TIpylImaM, CBUACTCIIBCTBYIOUIYIO

Jlnst cBsi3u ¢ penakuueit: post@vestnik-vsuet.ru

0 IIOCTapeHHM TPYIOBOTO  HaceneHus  (eciu
B 2010 r. pabotatomux cseie 60 et B PO Obi0
4,2%, To B 2016 r. ux crano 5,3%) (tabauia 2).

Cuamnraem, 4TO B JaNbHEHIIEM (OPMHUPOBaHHE
pBIHKA TpyAa OyaeT MPOUCXOANTH 33 CUET:

e opdmiopuHTa WM ayTCOpCcHHTA,  T. €.
pa6OTHI/IKOB, MPUBJICYCHHBIX «CO CTOPOHLID» JJid
BBIINTIOJTHEHUS KAaKUX-TO onepaum‘/'l;

® YBEJIMYCHHS TPYOBOTO CTKaPaOOTAFOIINX;

® YBEJIMYCHHS YPOBHSI MHT AN HACENICHNS;

® [IPHUBJICYCHUS YBOJICHHBIX 10 Pa3HBIM IIPU-
YuHaM pPa0OTHUKOB W3 PA3IMYHBIX OTpacieil
HapOJHOI'O XO35ICTBA;

® [IDUBJICYCHUS] B TPYAOBYIO IEATCIBHOCTH
MOJIOZISKH, KOTOpasi BIEPBBIE TIOCTyaeT Ha paboTy;

e NIpyUBIICYEHNST (PEMUHUCTCKOTO SKOHOMUYE-
CKM aKTHUBHOTO HaceJeHUs (MKEHIIMHBI, MMEIOIIX
MAJIOJIETHUX JIETel, MOTYT PaboTaTh MO «CKOJb3sI-
memMy» rpaduky);

® IPDUBJICYCHUS]  BPEMEHHO  HE3aHSTOrO
HaceJICHHS;

® IPHUBJICYCHUS NIEHCHOHEPOB II0 BO3PACTy,
WHBAJIN/IOB,

® [IPUBJICYCHUSA OTCITY>KUBUINX B apMHUHA
MOJIOABIX DKOHOMHNYCCKU aKTUBHBIX .HI-OJICI\/’I.
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Tabnuna 2.
CTpyKTypa 3aHsTHIX 110 BO3pacTHBIM rpymmnaM B Poccuu (B mpoueHTax Kk utory) [9]
Table 2.
Structure of employed by age groups in Russia (percentage of total) [9]
Toxpr 3aHAThIE B )KOHOMHKE — BCETO Bospacr, ner | Age, years

Years | Employed in the economy-total | <20 20- 1 25- 1 30- 1 35= 1 40- ) 45— | 50— | 55— 1 60-
- 24 29 34 39 44 49 54 59 72
2010 100 1,0 9,4 13,6 | 129 | 12,5 | 11,5 | 13,7 | 13,0 8,3 4,2
2012 100 0,7 8,3 143 | 133 | 12,7 | 11,6 | 123 | 134 8.8 4,6
2013 100 0,7 8,5 142 | 13,2 | 12,7 | 11,6 | 12,3 | 133 8,8 4,7
2014 100 0,6 7,8 14,5 | 13,5 | 12,8 | 12,0 | 11,8 | 133 9,0 4,8
2015 100 0,6 7,0 14,5 | 139 | 13,0 | 122 | 114 | 13,0 | 93 5,1
2016 100 0,6 6,4 145 | 143 | 13,2 | 12,5 | 11,2 | 12,7 9,4 53

Heo6xonumMo pacimpsiTe JeSTeNbHOCTh Opra-
HOB TpyZa M 3aHSITOCTH JUISl OUCHKH M 00eCIIeueHusI
NEPCHEKTUB Pa3BUTUS PhIHKA TpyJa (IIPOBEICHHE
MEpPONPHUITUH  TO BBIBICHUIO W PErUCTpaluu
CKPBITOM 0€3pabOTHIIBI, a TAKXKE CTUMYITUPYIOIIHE
Mephl TI0 OpraHu3alui reorpapuuecKod Murpa-
MY HACEJICHMS).

CuutaeM HEOOXOMMBIM OTPa0OTATh MEXaHU3M
«MIOUCKA CEePEAMHBD) — MPENOTBPALICHUE MAacco-
BOH 0e€3paboTHIbl B Pe3yJbTaTe IMOCTEIICHHOTO
BBEICBOOOXKICHHSI PAaOOTHUKOB € HEIP(HEKTUBHO
JIEHCTBYIOLIUX IPEANPUATUN C UX IEPEOPUECHTA-
LUel Ha BEICOKOTEXHOJOTHYHbIE paboune MecTa.

Pemmnte mpobnemy yBenMUEHHS 3aHSATOCTH
HEOOXOJIMMO KOMILIEKCHO (PHUCYHOK 3): BO-TIEpBBIX,
TOCYJapcTBO co3faeT armochepy ConuanbHOM
CTaOMJIBHOCTH U 3AIIMIIEHHOCTH HaceleHus (Impu
3TOM IPOUCXOAMT MEPEBOJI CKPBITON 0€3pabOTHIIBI
B OTKPBITYIO); BO-BTOPBIX, PErHOHAJIBHBIE OPTaHbl
MPOBOJAT BEPUPHKAIMIO 32 MOJIOKEHUEM HA PBIHKE
TpyJa CBOEr0 PErHOHa, CO3/IAI0T YCJIOBUS IJIs CHU-
JKCHUS YPOBHS 0€3Pa00THBIX C Y4E€TOM IMOBBIIICHUS
MEHCHOHHOT'O BO3pAacTa; B-TPETbHUX, HEOOXOAUMBI
W3MEHEHUsI B JICSTENIHHOCTH CHCTEMBI O0Opa3oBaHMS,
KOIJa By3bl U KOJUISKU BBITYCKaIN Obl CHELUaId-
CTOB HE TOJIbKO TIOJTOTOBJICHHBIX TEOPETUYECKH,
HO U MPaKTHYECKH, YMEIOLIUX BBIIIOJIHITH HE00X0-
JUMBIE JIJIs1 pa0boThl oneparuu [8—11].

Ha npumepe ananusa pblHKa TpyJa ropoi-
ckoro okpyra (. BopoHex), Bo3pacTHOTO cocTaBa
€ro HaceJEeHUS! PaCCMOTPHUM MOJIEIIb, ONPENeIIsIO-
HIYI0 CTENEeHb SKOHOMHYECKOH 3(h(heKTUBHOCTH
pBIHKA TpyZa.

Ecmn B2015r. YHCIEHHOCTH TPYAOBBIX
pecypcos I. Boponexxa cocraBisiia 634,3 Teic. yen.
(68,6% oOmIelt YNCIeHHOCTH HacelleHHs), o0Ias
YHCICHHOCTh 0e3paboTHRIX B BopoHeke cocras-
msma 34,7 teic. gen. (7,0% ero 3KOHOMHYECKU
aKTHUBHOTO HACEJICHHUs), TO YPOBEHb O(UIIHATIBLHO
3aperuCTPUPOBaHHON Oe3paboTuisl Ha 2016 T.
coctasuin 1,6% [10].

[To MHeHuio 3KcrepToB, 2/3 phIHKA TpyAa
unn Oe3pabotHbIXx N paiiona r. Boponexa — 310
HKOHOMHYECKH aKTUBHBIE JIUIIA, IMEIOIIUE TPYI0BOH
CTaX, HO ocTaBluuecs 0e3 paboThl B pe3ynbTare
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JVKBUAALUMH TIPEIIPHUATHS WM COOCTBEHHOTO
nena [12, 13]. Cpegnuii BozpacT 0e3paOOTHBIX —
33,9 roma (maHHBIC B3SATHI W3 OTYETAa PAMOHHOMN
aAMUHHUCTpauuy r. Boponexa).

YpoBeHs 06e3paboTHIIBI Cpear MOIOAEKH 10
20 ner cocrausger 21,5% oT TpynocnocoOHOTO
HaceJeHUsl 3TOW BO3pacTHOM rpymmbl, oT 20 1o
24 net — 10,6% (1O JaHHBIM HKCIIEPTOB).

Ilo Tem ke nanHBIM OKOJIO 40% Oe3pabOTHBIX
MUMEIOT BBICIIIEE HJIM CpeHee MpodecCHOHANBHOEe
obpa3oBaHme.

Kak ompenmenstor wuccienoBaTelln phIHKA
Tpyga, «HamOoJlee MHOTOYUCICHHYIO TpYIILY
cpenu 60e3pabOTHBIX COCTABIAOT BoauTeu (12%),
npoaasusl (7%), UMEOIINE HU3KYIO KBalH(HKa-
muio. bespabotHble cnemmanuctel N - paiioHa
r. BopoHeka npecTaBiIeHsl ClieTyOnHM 00pa3oM
(IaHHBIE PKCIIEPTOB):

® UHXCEHEPH! U TeXHUKH — 30%;

® 3KOHOMHCTHI — 27%;

e npenozaasareny — 15%;

e Bpayu U Jipyrue pabOTHUKH 3/[paBOOXpa-
HeHud — 9%.

[IpenmaraeM  Mojzenb,  ONPEACISIONIYIO
3¢ }eKTHBHOCTh pPBIHKA TPYyAa B HCCIETyEMOM
pEruoHe, OHa BKITFOYAET MOKa3aTely MTOTCHIMATEHOTO
pecypca pabodell CHIIBI, ONPEAeTIeMON CIIeayro-
MMM TIOKa3aTelisiIMi: KO3((UIIMEHT Harpy3Ku
HaCEJIeHUsI TPYAOCIOCOOHOTO BO3pacTta, Ko3ddu-
IIUEHT TPYJOCHOCOOHOCTH BCErO HACEJICHHS,
KO3 UITUESHT TPY0CITOCOOHOCTH HACEJICHUS TPY-
JTIOCTIOCOOHOTO BO3pacTa, KOA(OUITUEHT 3aHATOCTH
BCETO HACENICHHS U MoKa3arenu 6e3paboTuIbl.

1. IToka3arenu MOTEHIMAIBHOTO pecypca
paboueti cribl [l XapaKTepUCTHKH TIOTCHIMAIEHOTO
YPOBHSI 3KOHOMUYECKOH 3((PEKTUBHOCTH 3aHITOCTH
HaceJIeHHsl U3 OOIIEH ero YUCIEHHOCTH OTHUMEM
YHUCICHHOCTh HepaOOoTaIOMMX HMHBAIMIOB, HO
HaXOJSIIIUXCS B SKOHOMHYECKH AaKTHBHOM BO3-
pacte, MEHCHMOHEPOB, YyLICANIMX Ha ICHCHUIO Ha
JIEIOTHBIX YCJIOBUSX U 6€3pa0OTHBIX.

OmnpeznenuM Ha OCHOBE YKa3aHHBIX IOKa3aTe-
net k03 UIMEeHTsI, 000CHOBBIBAIOIINE CTETICHD
TPYAOCIIOCOOHOCTHU U 3aHSATOCTH.
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NI jONSA-YImsaA®)sod

JeiicTBue HMHCTUTYLMOHATIBHBIX
OpraHoB:
TIepecCMOTPETh u nopaboTaThb

3aKOHOZATeNbHYIO 0a3y;
OTKOPPEKTUPOBATh OJIUTHKY B 00/1aCTH

TPYLOYCTPOUCTBA;
HaWTH BO3MOMKHOCTH JIOTOJHUTEIBHOTO
(hUHAHCHUPOBAHMS rOCYIapCTBEHHbIX

[IPOrpaMM ¥ MEPOIIPHUSITHIA B HALIPABIICHHH
3aHSATOCTH, B TOM YHCIIE TE€OrpauIecKyro
MUTPALMIO HACEIICHNS,

paspaborath CHCTEMY MOOLIPEHHI,
JIBFOTHOTO HMHBECTUPOBAHUSI u
HAaJIOrOO0IOXKEHHSI PETHOHOB C HU3KUM
YpoBHeM 0e3paboTuiibl (TeM CaMbIM
CTUMYJILPOBAThH MECTHYIO
AJIMUHUCTPALMI0 B  MPHOPUTETHOCTH
peuieHust IpoOJIeMbl 3aHATOCTH )

Action by institutional bodies:
objective: to review and improve the
legal framework;

to adjust policy in the field of
employment;

find  opportunities for  additional
financing of state programs and
measures in  the direction  of
employment, including geographical
migration of the population;

to develop a system of incentives,
preferential investment and taxation
regions with low unemployment rate
(thereby  stimulating  the  local
administration of the priority of solving
the problem of employment)

JlefiCTBHE PErHOHANBHBIX OPraHOB: OpPraHaM MECTHOH aJMHUHHCTPALH
HeoOXO0IMMO HaOII01aTh 3a MOJIOKEHHEM Ha PBIHKE TPY/la CBOETO PErHoHa:
CrIoco0CTBOBATh CO3AAHMIO0 HEOOXOAUMOrO KOJIMYECTBA TOCYAAapCTBEHHBIX H
KOMMEPYECKHX  CIICHHAIM3HPOBAHHBIX ~ MHCTHTYTOB,  3aHHMAFOLIHXCS
TPYIOYCTPOHCTBOM, podecCHOHABHBIM KOHCYJIbTHPOBaHHEM,
[ICHXOJIOTHYECKOH  MOUIEPXKKOM  (CIel[MaIM3MPOBAHHBIX ~areHTCTB VIS
MOJIOZICKH, KaJPOBBIX AarcHTCTB, LEHTPOB COLMATBHO-IICHXOJIOTHIECKOI
MIOMOILHY, OUPK TpyJa U T.IL.);

Bepu(UKALMs  JEATEIBHOCTH TOCYJAapCTBEHHBIX CIyX0 3aHATOCTH U
TOPOJCKOIl OHPXH TpyZa, OKa3bIBasi HEOOXOAUMYIO (PMHAHCOBYHO IIOMOLIb U
OpraHM3alMOHHO-IIPABOBYIO IIOJAEPXKKY (IIpH BBIILUIATE MOCOOMH, oruiare
CT@KHUPOBOK, (DMHAHCHPOBAHMH ¥  OpPraHW3alMy  NpO(EeCCHOHAIBHO-
KOHCYJIBTAL[MOHHBIX MACCOBBIX MEPOIPHUSTHII U T.11.);

(hopMHpOBaTh TOCYIAPCTBEHHBIN 3aKa3 IS BY30B Ha TAaKUE CIELHAIBHOCTH,
KOTOpPBIE COOTBETCTBYIOT TPEOOBAaHUSIM BPEMEHHU M YCIOBHSAM CIIOXKHBILIETOCS
PBIHKA TpYy/a;

obecrieunBaTh TECHYIO B3aHMOCBS3b B CHCTEME: MECTHbIE OpPTraHbI
CaMOyIpaBIICHHs — By3bl — PBIHOK TPY/a;

CTHUMYJIMPOBATH HPEANPHUSTHS U YaCTHBIX IPEAIPUHUMATENCH B yBEINYCHUH
KOJIMYECTBA MOJOIBIX CICLHAIMCTOB IIpH (OPMHUPOBAHMM KaJpPOBOTO
HoTeHIHana GpupM (IPOBOAUTH HA Oa3e OMpXK TpyHa M KaApOBHIX areHTCTB
KOHCYJIbTAL[MOHHO-Pa3bsSICHUTEIbHBIE ~ CEMHHApsl € paboTo;aTessmy;
BBIICIATh HEOOXOAMMbIC (DMHAHCOBBIC CpPEJACTBA HAa HAYaJbHOM STare
anpobaliy MOJOLOTO CIELHAINCTa, BBECTH KBOTUPOBAHHE YHCICHHOCTH
MOJIOZBIX CIICLHAINCTOB Ha MPEANPHSTHSIX, OPraHM30BBIBATH KYpPCHI 110
IUIAHUPOBAHUIO KAJPOBOH MOJIMTHKH JUIS YACTHBIX MPEAPHHAMATEICH
Action by regional authorities: local authorities need to monitor the labour
market situation in their region:

to contribute to the creation of the necessary number of state and commercial
specialized institutions engaged in employment, professional advice, psychological
support (specialized agencies for young people, recruitment agencies, centers for
social and psychological assistance, labor exchanges, etc.).);

verification of the activities of the state employment services and the city labor
exchange, providing the necessary financial assistance and organizational and
legal support (in the payment of benefits, payment of internships, financing
and organization of professional consulting events, etc.).);

to form a state order for universities for such specialties that meet the requirements of the
time and the conditions of the current labor market;

ensure close interaction in the system: local self-government-universities-labor market;
encourage enterprises and private entrepreneurs to increase the number of
young professionals in the formation of the personnel potential of firms (to
conduct on the basis of labor exchanges and recruitment agencies consulting
and explanatory seminars with employers; to allocate the necessary funds at
the initial stage of testing a young specialist, to introduce quotas for the number
of young professionals in enterprises, to organize courses on planning
personnel policy for private entrepreneurs

JlefictBue 00pa30BaTEeNbHBIX YUPEXKICHHN: HEOOXOAMMa MepecTpoiika B
00pa3oBaTeNbHON JeITeIbHOCTH COBPEMEHHBIX YUEOHBIX 3aBEICHHUI B LEIIX
MOBBIIICHHS Ka4eCTBA CIICLUAINCTA:

BBIITYCKHUK JOJDKEH HMETh YETKYIO PO(ecCHOHANBHYO HAPABICHHOCTD (IUIst
3TOro He0OXOMMO BBECTH B JI000€ BhICIIEE YHEOHOE 3aBEICHUE CIICLIUATBHYIO
IUCHUILTHHY/Kype - “TlnanupoBanne npodeccHoHATBHOM Kapbepbl”);
BBIIYCKHUK [OJDKEH ObITh yBEpeH B BOCTPEOOBAHHOCTH CBOMX 3HAHHM
(criennabHOCTH JOJDKHBI IOJOUPATHCS HE TOJIBKO C LEIbI0 KOMMEPUYECKOH
BBITO/Ibl HAa CETO/IHSIIHMI ICHb, HO M C y4€TOM IIEPCIEKTUBHBIX TCHACHIUN Ha
pBIHKE TpyJa; BBECTH B MPAKTHKY IOCICAUIUIOMHYIO CTaXHPOBKY Ha
MPEANPUATHAX B TEUCHUE, IPUOIH3UTENBHO, IIECTH MECSLICB);

BY3 JIOJDKEH OBITh HalleleH He Ha HaOop, a Ha BBIIYCK, T.€. Ha 0a3e J00oro
COBPEMEHHOTO By3a JOKHA paboTaTh CBOS KaapoBas Ciyx0a mo pabore ¢
BBITYCKHUKAMH (100 3aKIIOYEH JOrOBOP CO  CHELHATH3UPOBAHHBIMU
areHTCTBaMH), 0OECIIEUUBATHCSA YCTOMYMBBIC B3aUMOCBS3H C JICHCTBYIOLIMMU
[IPEATNPHUATHIMU-PA0OTOAATEISIMH, OpraHU30BbIBATHCS KypChbI
JOTIOJIHUTEIPHON ~ CNELHAIM3allid M [OBBINICHUS  KBalH(HKAILWH,
[IPaKTUKOBAThCSA PACIpEACICHHEC HA MPEANPUATHA XOTs Obl HamOonee
[IEPCIIEKTHBHBIX BBITYCKHUKOB

Action of educational institutions: it is necessary to restructure the educational
activities of modern educational institutions in order to improve the quality of
the specialist:

the graduate must have a clear professional orientation (for this it is necessary
to enter into any higher education institution a special discipline/course -
“professional career Planning”); the graduate must be confident in the demand
for their knowledge (specialties must be selected not only for the purpose of
commercial benefits to date, but also taking into account promising trends in
the labor market; put into practice postgraduate training in enterprises for about
six months).);

the University should be aimed not at recruitment, but at graduation, i.e. on the
basis of any modern University should operate its own personnel service to
work with graduates (or a contract with specialized agencies), to ensure stable
relationships with existing enterprises-employers, to organize courses of
additional specialization and training, to practice the distribution of the
enterprises at least the most promising graduates.
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Pucynok 3. Komruiekc Mep o CHHKEHHIO 0e3paboTHITBI

Figure 3. A set of measures to reduce unemployment
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Koaddumment «Harpy3km» HaceleHUS.
PaccunTpiBaeTcsl Kak OTHOIIEHHWE YHCIEHHOCTH
HaceneHus (BbIe 55 net ke 1 60 JeT My>X9uH
U HUKE 16 JeT), HaXOMASIIErocs BEIIIE WIM HIKE
TPaHUI] MOKa CYIIECTBYIOIIETO TPYIOCTIOCOOHOTO
BO3pacTa, K YUCIEHHOCTH SKOHOMHYECKU aKTHB-
HOTO HaCeJIeHHs B TPYAOCTIOCOOHOM BO3pacTe:

Ky = Yyrs / YUres 1000 (mpommiiTe),

rae Ky — xoapuiment Harpy3ku; Y — 9UCICHHOCTD
HACEJICHMS BBIILIE WM HIDKE IPaHML TPYAOCIIOCO0-
HOro Bo3pacTa; Y — YHCICHHOCTh HACEJICHUS
TPYAOCIIOCOOHOTO BO3PACTa.

Koadduuument «rpynocnocodbnoctn» (Kic)
BCEro HaCEJICHHUs], )KUBYLIEro B N palioHe, — OTHO-
LICHUE KOJMYECTBA TPYIOCIIOCOOHOTO HACETICHHMS
B 3aKOHOJATENIFHO JOITyCTUMOM TPYJOCHOCOOHOM
Bo3pacte (Y1) K OOIICH YUCIIEHHOCTH HACCICHUS
paccmarpuBaemoro paiiona (YH):

Kie = Ur/ Y - 1000 (mpomuiine)

Koaprment «rpymocriocobHOCTH HacemeHu st
TpynocmnocooHoro Bozpacta» (Kir), xapakrepusy-
IOIMH OTHOIICHHE KOJMYECTBA TPYAOCTIOCOOHOTO
HACeJICHHUs B TPYAOCIIOCOOHOM BO3pacTe K KOJH-
YCCTBY OKOHOMHYECKHM AKTHBHOI'O HACCJICHHUA
B TPYAOCIIOCOOHOM BO3pacTe:

Kot = Yr1s / Yre- 1000 (mpomuie)
Koaduimenr «3aHATOCTH»  HACEJICHUS

(K5), )xuBYyII€TO B paccMaTprUBaeMOM paiioHe, pac-
CUHTHIBaeTCsA 0€3 y4éTa 00yJaroiXcsi C OTPHIBOM

ot mpousBozcTa (Ys). IIpu pacuere ykazaHHOTO
Ko2(DPHUITMEHTA YIUTBIBAIOT TPYIOBYIO MUTPAIIHIO:

K;= Y,/ Y-1000 (mpommine) (OTpbIB
OT MPOM3BOCTBA, MUTPAITH).

Koadpdumuent «3aHATOCTH»  HACEIICHUS
TpyaocmnocooHoro Bo3pacta (Ksy):

Ksr = Usrs/ Uzse 1000 (mpommLie)

KoaddumeHT «3ansTOCTH TPYHOCHOCOOHOTO
HaCeJICHUS B TPyI0cocoOHOM Bo3pacTe» (Karr):

Ksrr= Usr / Urrs 1000 (mpomuLe)

2. Ilokazarenu 6e3paOOTHUIIBI.

B perHOUHOI# cepe cTomnporieHTHAs 3aHATOCT
HEBO3MOJKHA, IOCKOJBKY OHa CBHIETENHbCTBYET
00 OTCYTCTBUM pBIHKA TPYAA.

HauGonee BakHBIN Isi COBPEMEHHOM KO-
HOMHKH TIOKAa3aTellb — 3TO HOPMa MOJOICKHOM
0e3padoruibl (Hys), KOTOpBIH paccCUUTHIBACTCS
KaK JoJdsl B IPOILEHTax B OOIIel YHCIEHHOCTH
TPYAOCIIOCOOHOTO HacereHus Monoaexu(Ys). ITo
OSKOHOMHYECKH aKTHBHAas YacTh HaCeIeHWs,
HO HE 3aHATas B TPYJOBOH €ATEIbHOCTH:

Hy6 = Y5 / Y:- 1000 (pomuie)

JlaHHass MoJenb MOKET OBITH pean30BaHa
Ha OCHOBE KOMIIBIOTEPHOW MporpaMMbl (Ha 6aze
tabmuHoro npoueccopa MS Excel), koTopas aB-
TOMATHYCCKH MMPOCYUTHIBACT JAHHBIC IMOKAa3aTC/IN
1 K03 purmeHTs (pucyHok 1).

21 - =
A B E D E G H [ J K L
Paccuem koadhditniuenmoe mpydocnocodHocntl, 3aHamocn, despadomutinbi
KosupHinieHT Harpy3KH HACETeHHA TPY0CIocoGHOTo Bo3pacTa 0721617
KoadprunienT TpyA0Ccn0ocodHOCTH BCETO HACTEHHA 0483333
Ko3(MieHT Tpya0crnocofH0CTH HACRTeHHA TPY/I0CIocoGHOT0 Bo3pacTa 0676516

Hopma de3padoTHLIBI
MaATHHKOBaA MHTPALTHA

W s W R =

2 BBEEET
0777778

Ko3HIIEHT 3aHATOCTH HACQTEHHA TPYA0CTI0COGHOTO BO3PACTA 0,879762
KOHIIEHT 23aHATOCTH TPYI0CHOCOTHOT0 HACETEHHS B TPY0CIIOCOGHOM BO3pacTe 1241379
10
11
12 Beedunte yxkazaHMHbte noKazameau roic, ven)
13 [UHCIEHHOCTh HACETEHHA 3a TPAHHIIAMH TPYI0CIOCo0HOTO BO3PAcTa 464
14 [UHCIEHHOCTh HACETEHHS B TPYA0CIIOCOTHOM BO3pacTe £43
15 [UHCIEHHOCTE TPYAOCHIOCOTHOTO HACETEHHA B TPYI0CIOCoSHOM BO3pacTe 435

16 |OBI1ad THCTEHHOCTE HACETeHHA
17 [UHCTIEHHOCTE 3aHATBIX

900
700

18 [UHCTIeHHOCTE 3aHATHIX B T])}-'-_"[OCHOCOEPHGI\-I BO3pacTe

19 [UHCIEHHOCTE TPYAOCHIOCOTHBIX 3AHATHIX B TPYAOCIIOCOSHOM BO3pAcTe
20 OfuIad MHCIEHHOCTE TPYA0CIIOCOo0HOI0 HAC /ITEHHA
21 ‘1Ilmne1-mmcn> HEAHATBIY TPYI0CIO0COOHBIX

B30
G40
800
300

PucyHok 4. Pacder K03 GUITMEHTOB 3aHATOCTH, TPYAOCIIOCOOHOCTH U 6€3padOTHIIBI

Figure 4. Calculation of rates of employment, work capacity and unemployment

[lokazarenu cBUAETENBCTBYIOT O HEOOXO -
MOCTH YBEJIMYMBATh KOJIMYECTBO PabOYMX MeCT
(300 genoBek B paiione 0e3pabOTHBIX), O TOBBILICHAN
Harpysku mis TpyznocrnocodHoro Hacenenus (0,72%),
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0 HEOOXOAMMOCTH YBEJIMYEHHS YHCIa padOTaroIInX
(3acuer MuTpanMM WM yBEIUYEHUS KOJINYECTBA
PaboTAIOIIMX MEHCHOHEPOB, B TOM YHCIIE B PE3YIlb-
TaTe MOBBILICHHS IEHCHOHHOT'O BO3PACTa).
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O>XHJ1TaeMOro COKpaIlleHHsd TEMIIOB IpUpPO-
cTa paboueil CHIIBI ¥ CBSI3aHHOTO C 3TUM CHIKCHUS
MPOU3BOJUTEIBHOCTH TPYAd, MOXKHO H30€XKaTb,
€CJIM Y4eCTh HETaTUBHBIEC CTEPEOTUIIBI M pa3BUBATH
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HEepeopreHTalM0 (OPM 3aHATOCTH, CBSI3AHHYIO
C BBICOKUMH TEXHOJIOTHSIMH, MPOLECCH CTApPEHUs
HAaceNeHusl B O0LIECTBE, HO COXPAHSIONIEro (usnye-
CKUII 1 YMCTBEHHBIA NOTEHLMAN, 3KOHOMUYECKYIO
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