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Pegepar. CoBpemeHHOe pa3BUTHE 3KOHOMHKH BO3MOXKHO Ha OCHOBE IOBBIICHUS d((EKTUBHOCTH ASIATENBHOCTH MPEIIPUSITHH, KOTOPOE
0azupyercss Ha PAllMOHAIBHOM HCIIOJIB30BAHMU TPYAOBOrO IOTEHIHMaNa pabOTHHKOB. B COBpEMEHHBIX HCCIENOBAHHAX CHOPMYIHPOBAHO
¥ 000raneHo MOHATHE TPYIOBOrO IOTEHIMANA, OJHAKO OCTAETCS MHOTO HEPEHIEHHBIX TEOPETHYECKHX M METOJOJIOTMYECKHX ACHEKTOB,
CBSI3aHHBIX C M3YYCHHEM [IaHHOTO IOHATHS U €r0 COCTAaBJIIOIIMX, MMOCKOJBKY OHH BO3HHKAIOT B CBSI3U C M3MCHCHHSMH B 9KOHOMHKH,
COBPEMCHHBIMH TPEOOBAaHUAMU K MPEANPUATHSIM B HEPHOJ WX HHHOBALMOHHOTO Pa3BUTH. VHHOBAIMOHHAS NEATEIBHOCTH MPEINPHUATUH
JOJDKHA ~OCHOBBIBATBCS ~ Ha UCIIOJNB30BAHHU  BBHICOKOKBATH()MIMPOBAHHOTO, BBICOKOMHTEIUICKTYaJIbHOTO, BBICOKONPOH3BOIUTEIHLHOIO
HepcoHana, CIOCOOHOTrO T'eHEepUpOBaTh, Pa3BUBATh, NMPUMEHSATH HOBBIC HJICH, TEXHOJIOTHH, MPOAYKTHL. TpeOoBaHUs BHEIIHEH Cpembl
CTUMYIHPYIOT TNPEANpPUATHS K QOPMHUPOBAHMIO IIE€PCOHANA, 3aHHTCPECOBAHHOIO B PE3ylbTaTaX paOOThl MNPEANPUATHS, [TO3UTHBHO
BOCIIPHHUMAIOLIETO U reHepupyromiero nuHoBaimu. Ocoboe BHUMaHue HEOOXOAUMO YIEIATh (JOPMUPOBAHHIO U PA3BUTHIO HHHOBAILIMOHHOTO
HOTEHIMaNa pabOTHMKOB KAaK COCTAaBHOM 4YacTH TPYAOBOrO IOTEHIMANa, €ro IIAHHPOBAHMIO, YTO HAWAET CBOE OTpa)KEHHE B IOBBILICHUH
3¢ GeKTUBHOCTH Tpyaa IepcoHaida u 3pPEKTHBHOCTH EATEIBHOCTH mpennpuatiii. HeoOXoammo panpHelliee pa3BUTHE MOAXOOB
K GOPMHPOBAaHMIO W Pa3BUTUIO MOTEHIMANa PAGOTHHKOB B IPUBSA3KE K MHHOBALMOHHOM COCTAaBILIIOIICH TpyZOBOro IMOTEHIMATA,
HAIpaBJICHHOW Ha IOBBIIICHUE KOHKYPEHTOCIIOCOOHOCTH TNpeAnpHsATHil. Pe3ynbTaThl HCCIENOBaHUS, HW3JIOKEHHOTO B JAHHOH CTaThe,
HaIpaBJICHbl Ha yriayOJICHHE M PaclIMpeHHE TEOPETHYECKHX OCHOB B 3TOH 00JacT. ABTOpaMH 0OOOCHOBaHA HEOOXOAMMOCTH Pa3BUTHS
MHHOBAL[IOHHOTO IOTCHIMAJa C Y4ETOM CTPYKTYphl MOTHBAaLMM pPAaGOTHHKOB U YPOBHS HX NPUTA3aHHI, NPO(ECCHOHAIBHOTO,
MHTEJUICKTYaIbHOTO YPOBHS, A TAKKE pean3alil X HHHOBALMOHHOrO mnoreHuuana. OOOCHOBaHAa HEOOXOAMMOCTh €ro KOPPEKTHPOBKH,
a TaKxkKe MPUJaHNE NIAHUPOBAHNE B HATIPABJICHUH ONPEISIICHHS IPHEMIIEMbIX, HOPMATHBHBIX BEJUYMH HHHOBALMOHHOTO OTEHIHAIIA KaXJOH
KaTEeropuu pabOOTHUKOB, ONpPEICNICHHs] OTKIOHEHHI (paKTHUECKUX 3HAUCHUI OT HOPMATHBHBIX C IOCIENYIOLIei BBIPAOOTKON MEpONpHATHIA
0 YCTPaHEHUIO TAaKUX OTKJIOHEHHII M ONMHCAaHbl MEXaHHW3MBI X Peann3aliy. B 3akimodeHnr mog4EpKUBACTCS, YTO B EPUOI MOICPHHU3ALMH
NPOU3BOJCTBA, OTBEYAIOIIETO YPOBHIO DPAa3BHTHA HAyYHO-TEXHHYECKOrO Mporpecca, HEOOXOAMMO OOECIeYHTh IOBBIILICHHE YPOBHS
MHHOBAI[MOHHOIO MOTEHIHAJIa PAOOTHUKOB, C YYETOM HHTCHCUBHOCTH OOHOBJICHHS TPOU3BOJICTBA.

KniodeBble c/10Ba: HHHOBAIOHHOE PA3BUTHE IPEATIPUSTHS, HHHOBAIIMOHHBIHA TOTEHIMAN paOOTHUKOB, TPYJOBOI NOTEHIMAT paboT-
HUKOB, (hOpMHUpOBaHNUE, pa3BUTHE, YOPEKTHBHOCT TPy
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Summary. Modern economic development is possible on the basis of increase of efficiency of activity of enterprises, which is based on the
rational use of the labor potential of employees. The current research is formulated and enriched the concept of labor potential, but there are
still many unresolved theoretical and methodologically aspects related to the study of labor potential and its components, as they arise in
connection with changes in the economy, the modern requirements to enterprises in the period of their innovative development. Innovative
activities of enterprises should be based on the use of highly skilled, highly intelligent, high-performance staff able to generate, develop, apply
new ideas, technologies and products. The requirements of the environment to stimulate enterprise in the formation of personnel, concerned
in the results of the enterprise, upbeat and generating innovation. Particular attention should be given to the formation and development of
innovative potential of employees as part of the labor potential, its planning, that will be reflected in improving the efficiency of the personnel
and the efficiency of enterprises. It is necessary to further develop approaches to the formation and development of the capacity of workers in
relation to the innovation component of labor potential, aimed at improving the competitiveness of enterprises. Results of the research outlined
in this paper are aimed at deepening and broadening of theoretical bases in this area. The authors of the necessity of innovative development
based on employee motivation structure and the level of their claims, professional, intellectual level, as well as realize their innovative poten-
tial. The necessity of its correction and give you strength-of planning in the direction of determining acceptable and normative values of the
innovative potential of each category of workers, determination of deviations of actual values from the standard followed by the elaboration
of measures to eliminate such deviations and described the mechanisms of their implementation. In conclusion emphasizes that in the period
of modernization of production, corresponding to the level of development of scientific and technological progress, the need to ensure im-
provement of the innovative potential of employees, taking into account the intensity of the renovation of production.
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BBenenne

B pa3BuTHM MHHOBAIIMOHHOW SKOHOMHUKHU OC-
HOBOIMOJIATAIONIAs pOJb MPUHAUICKUT YETIOBEKY
U €ro TPYIOBOW AEATEILHOCTH, 0COOCHHO B IIEPHOL
MOJICPHH3AINN dYKOHOMUKH, Koraa pocT 3(dexTrs-
HOCTH MPOU3BOJCTBA, KOHKYPEHTOCIIOCOOHOCTH
NpeANpUsITH 00yCIOBIIEHBI MOBBIIIEHHEM 3 (eK-
TUBHOCTH Tpyna. CouumaibHO-TpynoBas cepa Bbl-
CTynaeT OO0JACTBIO HCCIEHOBAHUS, MPAKTHUECKUX
peLIeHni 1 IEHCTBUM Ha BCEX YPOBHAX XO3SIMCTBO-
BaHMs Uil COANAHCUPOBAHHOTO  IMOBBIIICHHS
3 eKTUBHOCTH TpyJa U Pa3BUTUS TPYIOBOTO MO-
TeHLHaJa paOOTHUKOB Ha OCHOBE IIOBBILICHUS
rX nHHOBanoHHOTO NoTeHnuaia (UI1). Bo3aukaro-
e MpU 3TOM COBOKYIHBIE 3HAaHUS, YMEHU,
HaBBIKH, BO3MOKHOCTH, CIOCOOHOCTH, IMYHOCTHBIC
XapaKTePUCTUKN PaOOTHUKOB, TOTOBHOCTH BOCIPH-
HUMAaTb, BHEAPSITH HOBOE, YTO ONPEEIISIETCS] HHHO-
BallMsIMU, MOXKHO paccmarpuBath kak UII, koneu-
HOM LIEJIBIO BBISIBJIEHUS U Pa3BUTHUSI KOTOPOTO SBIISA-
eTcd PKOHOMHYECKMH pocT. B ero ocHoBe neXuT
pa3BUTHE WHHOBALIMOHHOHN aKTUBHOCTH NPEATIPHUS-
TUsS 3a c4€T (PAKTOPOB, 3ABUCSILIMX OT IE€pPCOHAa
U MX TPYJIOBOM AEATEIBHOCTH.

Ilepconan sBisieTcd OCHOBOW TEHEpaluu
HOBBIX UJIEH, NPEJIOKEHUH, a TAKKE OIPENeIIsIo-
muM (HaKTOpOM HX BHEAPEHUS B IPOU3BOACTBO.
VMHHOBaIMOHHOE pPa3BUTHE MPEANPUATUN BO MHO-
TOM OIpeNeNsieTcss CIOCOOHOCTAMU DPaOOTHHKOB
K BBIPAa0OTKE HOBBIX HJEH, WX MHHOBAI[MOHHOW
AKTUBHOCTBIO, a TAKXX€ BOCIPUATHEM M BHEApe-
HUEM MHHOBAIIMOHHBIX HJeH Ha pabounx MecTax.

NHHOBalIMOHHBIN TOTEHIMAN TEepcoHala
NPEONPHUATHS PACCMAaTPUBACTCA KaK BO3MOXHOCTb
pabOTHUKOB K BOCIIPHATHIO HOBOH HMH(OpMauuy,
CTpeMIJICHHE COBEPIICHCTBOBATH O0IIUE U ITpodec-
CHOHAJIbHBIE 3HAHUS, CIIOCOOHOCTH TEHEPUPOBATH
HOBbIE€ KOHKYPEHTOCIIOCOOHBIE HICH, HaXOJUThb
pelieHnsT B HECTAHIAPTHBIX CHUTyalusxX, paspa-
00TKa TMOJXO/JOB W METOJOB pEIICHHS HOBBIX
Y TPaAULIHMOHHBIX 3aJ[ay, MCIOJIb30BaHHE 3HAHUI
JUTSL peaiu3aliiy uaek 1 HoBIecTB [1-2].

NIl paOOTHUKOB MOXKHO paccMaTpUBaTh
KaK COBOKYITHOCTb 3HaHHUH, YMEHMH, CIOCOOHO-
cTeil, BO3MOXKHOCTEH, X JTUYHBIX XapaKTEPHUCTHUK,
KOTOpBIE€ CIIOCOOCTBYIOT peajH3allii 3ajad, CBS-
3aHHBIX C MHHOBALIMOHHBIMU NPEO0pa30BaHUIMU,
HanpaBJICHHBIMU Ha MOBBIIEHUE 3()()EeKTUBHOCTH
JeSTeNIbHOCTH Tpennpusitus [3].

Lens pabGoTHI 3aKiroyaeTcsl B UCCIACIOBAHUH
OCHOBHBIX XapaKTEPUCTUK HHHOBAL[MOHHOI'O IIOTEH-
1[1aja 1 ONPEAEIEHUN HalpaBiIeHui ero Gpopmupo-
BaHUs, pa3BUTUSA HA NPENPHUITUN B COBPEMEHHBIX
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ycnoBusX. [y MOCTHKEHHS TOCTaBIEHHOM LEenu
B cTaThe ChOPMYIMPOBAHBI CICAYIOLIHIE 3aJaUH:

— KOHKPETH3alWs IOHVMAaHUS KAaTEerOpHH
«MHHOBAIIMOHHOTO MOTEHIMAJIa» C ONpeAeIeHUEM
HarnpaBJIeHH ero GOpMUPOBAHUS U PA3BUTHS;

— M3y4eHHE OCHOB IITaHUPOBaHUA U GopMu-
pOBaHMA MHHOBALIMOHHOT'O MOTEHIINANIA,;

— ompeJiesieHre Kputepues 3 pekTuBHOCTH
(GYHKIIMOHUPOBAHUS  CHCTEMBI  (DOPMHUPOBAHUS
KaJI[pOBOT'O pe3epBa.

Hayuynasd HOBH3HaA HcClieOBaHHS B CTaTbe
COCTOWT B MOAXOZE K UCCIEOBaHUI0 (opmupoBa-
Hus U pasButus UII, KOppeKTHPOBKE €ro CTpyk-
Typsl W IPUAAHUM IUIAHOMEPHOTO  Xapakrepa.
IIpenyioskeHO HMCHONB30BaTh NMPU aHAIN3E TPYAO-
BOT0 BKJIaJa pabOOTHHWKA CTETEeHb HCIONb30BaHHA
ero UII. Bersisnena Heo6X0JMMOCTD IJIAHUPOBAHUSA
JOJDKHOCTHOTO TPOJBIKEHUsSI pabOTHHKA, C yué-
TOM CTPYKTYpPBI MOTHBALIUM W YPOBHS MPHUTA3AHUI
paboTHUKA, TPO(PECCHOHAIBLHOIO, HHTEUICKTYaIb-
HOT'O YPOBHS, a Takxke peanuzanuu ero NI1.

Bonpocs! peanmzariii TpyZIOBOIO MOTEHIHANA
pabOTHMKOB B MHHOBAIIIOHHOHM cdepe paccMarpHBa-
mice Bpaborax b. M. Tenkuna, T.U. 3acnaBckoii,
A. . Kpasuenko, B. B. Pagaesa, J1. JI. PribakoBckoro,
B. @. Iorynanckas, C. B. [Tumeros, E. B. Ponronoga,
P. H. ®enocosa u ap.

[Ipu MHOTOOOpa3Ku Hay4YHBIX PAOOT O JaH-
HOW MpoOJIeMaTHKE CIIEAYEeT OTMETHTh, YTO B CO-
BPEMEHHOM pOCCHUWCKON HAy4dyHOH JIUTEpaType
OTCYTCTBYIOT ~ KOMIUIEKCHBIE  HCCIEIOBAaHMS,
HampaBJICHHbIE HAa PACCMOTPEHHUE BOMPOCOB (op-
mupoBanus u pazsutus UI1 pabotaukos [4-6].

B crpykrype UII paOoTHUKOB MOKHO BBIZE-
JIUTH TBOPUYECKYIO COCTaBIIIONIYIO, BKIFOYAIOIIYIO
AIIEMEHTBHI, 00YCIIOBJICHHbIEC YeIOBCUECKUMH 33/1aT-
KaMH, 3HAHUSIMH, YMEHHSMH, CIIOCOOHOCTSIMH,
a TAaKXKe DIIEMEHTAMH, KOTOpble MOKHO KOPPEKTH-
poBath (CTPYKTypa MOTHBOB, JIMYHOCTHBIC Kaue-
crea). lloBbienne WII ortmensHOro paboTHHKA
W BCETO TPEINPUATHS MOXKET PEaIn30BbIBATHCS
yepe3 (QOpMHpOBaHHE, PA3BUTUE U KOPPEKLHIO
MOTHUBAIMOHHOTO U IM4HOCTHOTO acriekra UII.

®opmupoBanne MII nepcoHana mpeanpus-
THUSI OCHOBBIBAETCS Ha €r0 INIAHUPOBAaHUM, KOTOPOE
BKJIIOUaeT OLEHKYy [epcoHala 1o Ipodeccuo-
HAJIbHO-IO/DKHOCTHBIM, BO3PacTHBIM, 00pa3oBa-
TEJIbHBIM, THHOBAIlIUOHHBIM KPUTEPHUSIM.

VYposens UII pykoBomuTened u crenuanu-
CTOB JIOJDKEH BO3PACTaTh OT HU3IINX 3BEHBEB YIIPaB-
JIEHUsI K BBICIIMM, TOCKONIBKY ypoBeHb MII pykoBo-
IWTENIeH LIEXOB WM OTHACTOB JIOJDKEH OBITH BBILIE
YPOBHSI PYKOBOAMTEJEH CEKTOPOB U IPYII, BXOMS-
IIUX B UX CTPYKTYpY, a U1 pykoBonuTens npeanpu-
SITUSL BBILIE, YEM €r0 YPOBEHb y PYKOBOIUTENEH
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nonpazaencHuil. CpaBHEHUE YpPOBHEH pa3NUUHBIX
KaTeropuii PyKOBOAMTEIICH M CIICITUATINCTOB HEO0-
XOAMMO IIPOBOJUTH IO UEPAPXUU YIIPABIICHUS IIPE-
NPUATHEM M IO €ro MOAPA3ACICHUSM, KOTOPBIC
BKJIFOYAIOTCSl B MHHOBAIWIOHHYIO PaboTy MPOU3BOI-
CTBAa W BBINIOJNHSIOT HAWOOliee OTBETCTBEHHYIO
U clnoxHylo pabory. HeoOxomammo obecneunBaTh
KoppekTtupoBky HWII mpu ero MckaxeHuu B BEpTH-
KaJIbHOM HJIH TOPHU30HTATEHOM HAIPaBIICHUSIX.

KoppekTupoBke npeicTaBIseTcs Ienecoo0-
pa3HBIM MpuUAaBaTh IUTAHOMEPHBIM XapakTep,
B HalpaBJICHUU OIpPEICICHUS MPUEMIIEMBIX, HOP-
MaTuBHbIX BenuuuH MII xaxkmoW xateropuu pa-
OOTHHUKOB, OTpEAENCHUs] OTKJIOHEHH (aKTHde-
CKOTO 3HAa4y€HUs OT HOPMATUBHBIX C MOCJIEAYIO-
el BIpabOTKOM MEpONpHUATHI MO yCTPaHEHUIO
TaKuX OTKJIOHEHHH. Takue MeponpuUsTHs MOTYT
OBITh CBSI3aHBI KaK C COBEPIICHCTBOBAHHEM CH-
CTEeMBI 1OJI0Opa, PACCTAHOBKH PabOOTHHUKOB,
a TaKXKe C OMPEJEICHIUEM CTEIIEHU COOTBETCTBHS
obmero yposus UII mpennpustusi, CTOAINM Tie-
pen HuM 3anadaM. B aToMm HampaBieHUH HE00XO-
JUMO ONPENeNUTh CTeneHb cooTBercTBus HII
YPOBHIO TEXHHKO-TEXHOJIOTHYECKOI0 MOTEHIMAIa
MPENPHUSITAS TI0 CTETICHH WCTIOIB30BaHUs 000py-
JIOBaHUS, TEXHOJIOTHUYECKUX, MAaTEPHAIbHBIX, ChI-
PBEBBIX, (UHAHCOBBIX PECYPCOB TPEAIPHUATHS
U COOTBETCTBUS UX OTPACIEBbIM NoKa3zareysaM. He-
MIOJIHOE HCIOJB30BaHUE MaTepUaTbHO-TEXHUYC-
CKHX PECypCOB XapaKTepu3yeT HECOOTBETCTBUE
HUII norpeOHOCTAM POU3BO/ICTBA.

Hanee aHanu3upyeTcs UCIOJIb30BaHUE TPY-
JIOBOTO TIOTCHIIMANIA TIPEANPUSTUS B CPAaBHEHUU
C OTpacCJEBbIM WJIM HOPMATUBHBIMHU 3HAUCHUSIMU,
910 00€ecrmeYnBaeT pPOCT MPOU3BOAUTEIHLHOCTH
TpyJa paOOTHUKOB MPHU TOCTATOYHOM YPOBHE HC-
MOJIb30BAHUSL TEXHUKO-TEXHOJOTUYCCKUX U MaTe-
pHATBHO-BENIECTBEHHBIX ~ (PAKTOPOB  TPOHU3BOJI-
ctBa. HecoorBerctBue WII paGoTHHKOB cBuUjC-
TEJILCTBYET O HEaJCKBATHOCTH (OPM U METOJIOB
yIpasieHMs iepcoHana npeanpustus. Ha ocHosa-
HUU 3TOTO HEOOXOAMMO MMPOBOJAUTH aHAIIN3 TPYAO-
BOT'O BKJIaJ1a paOOTHHUKOB 110 CTETICHU UCITIOH30Ba-
Hus ux UIL Ilpu BeISIBIEHUH PE3EPBOB, JOCTHUKE-
HUE MPUEMIIEMBbIX 3HA4YeHUH 3()PEKTUBHOCTH
Y TIPOU3BOIUTEBHOCTH TPY/1a PAOOTHUKOB MOXKET
MIPOU3BOAUTHCS 3a CUET UCIIONB30BAHUS BHYTPEH-
HUX PE3EpBOB, TAKUX KaK IepepacnpeieeHue pa-
OOTHUKOB BHYTPH NPEANPHUATHS, MOBBIIICHHE Ka-
4yecTBa TPYAOBOH xu3HH paboTHHKOB. [Ipu oTCyT-
CTBUHU PE3ePBOB HEOOXOIUMO HAMPABIISATEH YCHIIHS
Ha nioBbimenne M1 paGoTHUKOB 3a CUET MpUTOKA
HOBBIX PaOOTHHKOB W 3aMEHBI HEI(PPEKTUBHBIX
paOOTHUKOB  Ha UMCIOIIMX  0OJiee  BBICOKUH
ypoBeHb pa3sutus UII.

Jlnst cBsizu ¢ pepakuueii: vestnikvgta@mail.ru

Bricokuil ypoBeHb UCTIONB30BaHNA TEXHUKO-
TEXHOJIOTHYECKUX U TPYAOBBIX PECYPCOB MPEIIPH-
SATUSI CBUAETENLCTBYET, YTO TPYIOBOM IMOTEHIHAI
MPEANPHUITH MOKHO XapaKTepU30BaTh KakK COOT-
BETCTBYIOIIMI TEKYIIMM TOTPEOHOCTSM IPOU3BO-
cTBa. B nepuon HenpepbIBHOW MOJEpHU3AIIMH PO~
W3BOJICTBA, OTBEYAIOLIETO YPOBHIO  pa3BUTHA
HAy4YHO-TEXHUYECKOI0 Iporpecca pPa3BUTHE TeEX-
HUKH W TEXHOJIOTUH HAET aKTUBHO, ITO3TOMY HEOO0-
XOAUMO obecrneunTh mpeBbieHne ypoBHs I
NPEeaIpUATUS HaJ YPOBHEM pPa3BUTHUSL IPOU3BOI-
CTBa, HEOOXOAWMO IUIAHUPOBaTh (OPMHUPOBAHHE
KaJIpOBOTO IOTEHLMANA NPEAIPUATHS C YUETOM
MHTEHCUBHOI'O YCOBEPILIECHCTBOBAHMSI ITOCIIEIHETO.
[Ipy 3BOIOIIMOHHOM XapakTepe WHHOBALMOHHOTO
Pa3BUTUS OPEANPUATHS CYLIECTBYET BO3MOKHOCTD
ruianupoBanusi UI1 pabOTHHKOB METOAOM MPOCTOH
SKCTPANOJSALUN CPEIHEN BEJIMYUHBI TEMIIOB €r0
MIPUPOCTA 3a NMPEAIIECTBYOINH eproA. JlonoaHu-
TEJBHBINA PUPOCT B INTAHUPYEMOM MEPUOJE MOKET
OBITH JOCTHTHYT 3a CYET DBOIIOIMOHHOTO Xapax-
tepa pa3sutus W11 pabOTHHKOB — MEeperoIrOTOBKHY,
MOBBIIICHHS KBATU(PHUKAIIH.

OnHako WHHOBAIMOHHOE pa3BUTHE TNpea-
MPUATHS MOXET IPOTEKaTh MPU HEPABHOMEPHOM
M3MEHEHUH MaTepUalibHO-BEIIECTBEHHOTO  (haK-
TOpa, YTO BBI3BIBAET HEOOXOIMMOCTH COOTHOCHUTH
CTENEHb COOTBETCTBUSI TeKyuiero yposus WII
U3MEHSIOIUMCS  [TPOU3BOJICTBEHHBIM  yCIIOBHUSIM.
IIpu TakoM pa3BUTHH NPEANIPUATHS UCIIONB30BAHNE
BHYTPEHHHUX PE3EPBOB OCYIIECTBUMO, KOIJa HMe-
€TCS  BO3MOXXHOCTb  3HAUUTENIBHO  IOBBICUTh
crereHb ucronb3oBanns UIT paboTHHKOB, a Takxke
MIPY 3HAYUTEILHOM MPEBBIIIEHUH YPOBHS 3TOTO TO-
TEHLMaJa HaJ YPOBHEM Pa3BUTHs BEIICCTBEHHBIX
(hakTopoB npou3BocTBa. [Ipu 3TOM HEOOXO0IUMO
pa3zpabaTeiBaTh MEPONPHUATHS 10 YBEITHUSHUIO
u pazsutnro UII 3a cu€r BHemHWX (HaKkTOpOB,
TO €CTh OIPEAETATh JOMONHUTEIBHYIO MOTPeo-
HOCTh B PYKOBOJIMTENAX U CIIELHATIUCTAX
Ha MPEJICTOAIINN epro ¢ Y4ETOM BO3MOXKHOCTU
UX Pa3BUTHUS B COOTBETCTBUU CO CTOSIIUMHU MEPE
MpEeANPUITHEM 3aJa4aMu.

IIpu ompeneneHun oOIIEro Mokas3arens He-
obxoammoro npupocta UII mis peanuzanuy nemnei
JIESITENBHOCTH MIPEAIPUATHS B YCIOBUAX MOJIEPHHU-
3aliM, LeNecoo0pa3Ho paclpeieiuTh TPUPOCT
o MPOoeCCHOHATFHO-KBATN(DUKAIIMOHHBIM TPYTI-
mam, TOJPa3AeiICHUsIM C Y4€TOM HE0O0XOAUMOTO
COOTHOILICHUS YPOBHS 3TUX rpymi. Onpenensercs
MOTPEOHOCTH B KOJIMYECTBE PAOOTHHKOB C OTIpE/ie-
nénHol creneHbto pazsutus UIT u mnan norpedHO-
CTH B PYKOBOJIUTENSAX U CIIEHUAINCTaX II0 BCEM
npodecCHOHANBHO-I0JKHOCTHBIM ~ KaTErOpHsIM,
B3BEUICHHBIX  Ha MOKazaTelb  HEOOXOIMMOTO
yposus Ul paboTHrKa BHYTpH KaXKI0H KaTerOpUH.
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Ompenensiercss MOTPEOHOCTh B PYKOBOAWTE-
JISIX, CHETHAITICTaX, pab0urX 10 KX IO MpodeccH-
OHAJIBHO-JIOJDKHOCTHOM KaTeropuul ¢ JAJIbHEUIINM
BBISIBJICHIEM MCTOYHUKOB TIOKPBITHSI 3THX IIOTPEOHO-
creif. [lomonHeHne Kaxno0il KaTeropuu pabOTHUKOB
MOXET TPOUCXOMUTH 3a CUET MPUTOKA PaOOTHUKOB
CO CTOPOHBI FUTH BHYTPHU(MUPMEHHOW MOOMIBHOCTH,
YTO MO3BOJIHT 3AIOHATh BAKAHTHBIE MECTA.

Baytpudrpmennas MOOMIBHOCTH CO3MaéT
JIOTIOJTHUTEIIBHYI0 MOTHUBAIMIO K BBICOKO3(deK-
TUBHOMY  TpyHIy, a IPEIANpUATHE  IOJIydaeT
BO3MOXXHOCTh OJKOHOMHH 3aTpaTr Ha o0ydeHHe
BHOBB IIPUHSITHIX pAOOTHUKOB, X TPOU3BOJICTBEH-
HYIO ¥ COITHAIbHO-TICUXOJIOTHYECKYIO a/IalITaIHIo
u ap. llenecooOpa3Ho mnpUHUMATE PAOOTHUKOB
CO CTOPOHBI HA HIDKHUE CTYIIEHU HEPAPXHUYCCKOM
JIECTHHIIBI TPEATPUATHS (BBITYCKHUKOB BBICIIAX
U CpeAHECTICINAIGHBIX ~ YVICOHBIX — 3aBEICHHH),
a OCTaJbHBIE JTOJPKHOCTH 3aMeIaTh MyTEM JTOJIK-
HOCTHOTO TIPOJIBHXKEHUS ¥ POTAIUN BHYTPH MPE]I-
npustus. Takoil BapuaHT peau3yercs B yCIo-
BUsiX, korna WMII u Bo3pact BHYTpH KaXJIOW KaTe-
ropun pabOTHUKOB TOJYUHSETCS HOPMaIbHOMY
pacnpeneneHuro, T03TOMY CYIIeCTBYET €CTeCTBEH-
Hasl MPEEMCTBEHHOCTh B NPOJIBIKEHUU U TPYJIO-
BOIl MOOMJIBHOCTH PabOTHHUKOB, YTO BO3MOXKHO
TIPH [IEICHAIIPABIICHHOW U HETIPEPBIBHON JICSITCITh-
HOCTH TIO Pa3BUTHIO TPYAOBOTO ¥ MHHOBAIOH-
HOTO MTOTEHIINaNa PaOOTHUKOB.

KanpoBast ciyx0a npu npuéme pabOTHHKOB
JIOJDKHA OTOMPATh JIFOJICH, KOTOPBIC UMEIOT BBICOKUI
UIT 1 cMOryT NMOBBICHTH OOIIMI YPOBEHB ITOTECHIIAAIA
COOTBETCTBYIOIIEH MPOQeCcCHOHATEHO-IO0KHOCTHOM
kateropu. OT00p pabOTHHKOB HEOOXOAUMO TIPOBO-
JITH IyTEM OIICHKU BCEX CTPYKTYPHBIX AJICMEHTOB:
YpOBHSL 00Opa30BaHMS, WHTEIUICKTa, TBOPUYECKUX
CMOCOOHOCTEH, MOTHBOB, JINYHOCTHBIX KayeCTB
W IpyTUX, TPU 3TOM HEOOXOTUMO OTPENEsTh
MTOPOTOBBIEC 3HAYECHUS ITHX TTOKa3aTeNei.

BaxkHelmmM  UCTOYHUKOM  TIOKPBITHS
NOTPeOHOCTH B pabOTHUKAX COOTBETCTBYIOLICH
KBIM(UKANUN  SBISETCS  BHYTpuQUpPMEHHAS
MOOWIBHOCTh, 3(PPEKTUBHOCTH 3TOH CHCTEMBI
BO MHOTOM  ONpEeNseTcsl  IUIAaHOMEPHOCTHIO
e€ pynkuuonupoBanus. Cuctema IIAHUPOBAHUS
MPOJBWKCHUS  PaOOTHUKOB IO TOPU3OHTAIH
Y BEPTUKAIU JIOJDKHA OBITH SICHOW W MOHSITHOM,
MTOCKOJIBKY KKl PAaOOTHUK JOJDKEH TOHUMATh
KaKoe JOJKHOCTHOE MPOJBMKCHHE WIIH TIEPEBHU-
KEHHE MOXKHO OXHJIATh Ha 3TOM MNPEANPHUITHH
MIPY PA3JIMYHBIX BAPHAHTAX €r0 TPYJOBBIX U MHHO-
BallMOHHBIX JIOCTHKCHUM, YTO MO3BOJIUT KAKIOMY
PabOTHHUKY B3BEIINBATH CBOM BO3MOXHOCTH U CO-
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CPEIOTOUYNUTh YCHJIMSI Ha T€X HAIpaBICHUSIX Jes-
TEIHHOCTH, KOTOPBIE BeIyT K Hauboyee mpuemiie-
MOMY JJIsl paDOTHHKA yCIIEXy.

Heobxomumo omnpenensaTs CPOKH JTOCTHKE-
HUSI MaKCHMAaJIbHOIO YPOBHS  JIOJDKHOCTHOIO
MPOJIBIKEHUS, TOCKONbKY HapamuBanue UIT mpo-
HCXOJINT 3a CUET TIPUOOpETEHHUS 3HAHUH, KOTOPHIE
BO MHOT'OM OIIPENEIISIOT 00BEM B Ka9eCTBO TIPOU3-
BOJMMOM HAy4YHO-TBOPYECKOW, WHHOBAILIMOHHOU
poxyKwn, u3ooperenuii, poct UII, aro MoxHO
ONPEIEIUTH 10 TEMIIAM POCTa PE3YNbTATOB TPYA.
OKCTpamojaupysi TEeMI pPOCTa Ha MPeACTOSIIUN
MEPUOJI MOXKHO OIPEAEIUTh CPOKH AOCTUKEHUS
PE3yNbTATOB TPYAA, SIBISIIOLIUXCS HOPMAaJIbHBIMU
JUTsi paOOTHHKA, KOTOPBIC OH MOYKET JIOCTHYh B CO-
OTBETCTBUU CO CBOMM TBOPUYECKUM, HUHTEIICKTY-
aJTbHBIM, MTHHOBAIIMOHHBIM ITOTCHITAAIOM.

[TosydnTh TPOEKT MPOJABMKEHHUS pPaboT-
HUKa MOXHO MCXOJISl U3 €r0 OOBEKTHBHBIX Xapak-
TepucTuK. J{OJHKHOCTHOM  pOCT, BO MHOIOM
ONpeAeNsieTcss  JIMYHOCThIO,  MOTHMBALIMOHHOU
cdepoii. [lpu mmaHMpoBaHUH TOHKHOCTHOTO TIPO-
IBIDKCHUS pabOTHUKA HEOOXOAMMO VYHTHIBATH
CTPYKTYPY €r0 MOTHBAIIMH ¥ YPOBHSI IIPUTS3AHUH,
MOCKOJBKY MPU UX COUETAHUU C YPOBHEM HHTEI-
JIEKTyaJbHBIX CIOCOOHOCTEH BO3ZMOKHO COCTaBIIC-
HHME WHIMBUIYAIBHOIO IUIaHA JIOJHDKHOCTHOTO
MIPOJBMKCHUS pa0OTHUKA. Takue IIaHbl COCTaB-
JITFOT OCHOBY (DOPMHUPOBAaHMS KaJIPOBOTO pe3epna,
HUMEIOIETO UEPAPXUUECKYIO CTPYKTYpPY, COOTBET-
CTBYIOIIYI0 MaKCUMaJbHBIM CTYIEHSM JOJKHO-
CTel Kaphephl paOOTHHKA.

3akiaouenne

OddekTnBHOCT, (PYHKITMOHUPOBAHUS CH-
CTEMBI OIIPEeIeIIeTCs IOKA3aTEeNIIMHU O BaKaHT-
HBIX JOJDKHOCTEH MPEANPUATHSI, YKOMIICKTOBAH-
HBIX pa0OTHUKaMU W3 cocraBa pesepBa. CocTaB
KaIpOBOIO pe3epBa AOJDKEH HENPEPHIBHO H3Y-
HaTbCs 1 OLCHUBAThCA 110 UX ACATCIIbHOCTHU
Ha npeanpusatun. [Ipu 3pdexTuBHON AeqaTenpHO-
CTH 3THX pabOTHHUKOB, Ha3HAYCHHE Ha CITy)KeOHOE
MOJIOKEHNUE JIOJDKHO COOTBETCTBOBATH ILUIAHAM
UX JOJDKHOCTHOTO MPOABIKEHMS, B ClIydae HEOO-
XOAMMOCTH OHH MOTYT KOPPEKTHUPOBATHCS Kak
10 CPOKaM 3aHATHsI OYEPEAHbIX JOJLKHOCTEH, TaK
U B CTOPOHY CHIDKEHHMSI MaKCHMAaJIbHOI'O YPOBHS
Pa3BUTHS Kapbephl.

®opmupoBanue u pazsutue UIl paborHu-
KOB MPEINpPUSATHS HAIPAaBJICHO HA MOBBIIIEHUE d(]-
(EeKTUBHOCTH TpyJa M ACATEIBHOCTH MPEATPHs-
TUAX B YCIOBUAX MOACPHU3AINU IIPOMU3BOACTBA.



Becmuux BTYHIIT/Proceedings of VSUET, Ne 2, 2016

JIMTEPATYPA

1 Lundvall B. National Systems of Innova-
tion: Toward a Theory of Innovation and Interac-
tive Learning. N. Y.: Anthem Press, 2012. 404 p.

2 Bridge S. SA Management of work po-
tential of the region with regard to demographic
constraints in the labor market: dis. ... candidate
econ. sciences: 08.00.05. Samara, 2010. 158 p.

3 Kunepsap E. A., Tpyakuna JI. B. Pa3su-
THE JICIIOBON ¥ TBOPUYCCKON MHUIIMATHBEI KaK (hak-
TOp NoBbILeHUS 3)(HEKTUBHOCTH TpyAa pabOTHU-
KoB mnpemnpusatuit // bushnec. (OOpazoBaHue.
[IpaBo. Bectauk Bonrorpaackoro HHCTUTYTa OH3-
Heca. 2015. Ne 4 (33). C. 81-85.

4 T'enxun b. M. DKOHOMUKA U COLIMOJO-
rust tpyaa. 8-e usgd., mom. M.: Hopma-MH®PA,
2014. 464 c.

5 Tlorynanckas B. ®@., Tpynkuna JI. B.
Ornenka TpyAOBOTO MOTEHIIMANIA TIEPCOHANA TIpe-
npusitus // busnec. O0OpaszoBanue. IIpaBo. Becr-
HUK Bonrorpaackoro mnctutyta 6msHeca. 2011.
Ne 4 (17). C. 96-100.

6 Ilumenos C. B., Poaunonosa E. B., ®e-
nocosa P. H. Pa3zButrue MHHOBaIMOHHOT'O MOTEH-
ruana nepconaia // Kpeatusnas sxoHomuka. Ne 3.
2009. C. 49-59

REFERENCES

CBEJEHUSI Ob ABTOPAX

Enena A. KunepBap k. 3. H., JOIEHT, kKadeapa 3KOHO-
MHUKH ¥ opraHm3anuu tpyzaa, OMckuil rocynapCTBEHHBIH
TeXHUYECKH yHUBepcuteT mp. Mupa 11, Omck, 644055,
Poccus, Kipervar@list.ru

Jlugusa B. TpyHkuHa K. 5. H., JIOLUEHT, Kadeapa SKOHO-
MHUKH ¥ opraHu3anuu tpyna, OMckuil rocynapcTBeHHbIH
TeXHUYecKni yHuBepcuteT np. Mupa 11, Omck, 644055,
Poccus, tmd3101@mail.ru

KPUTEPU ABTOPCTBA

Enena A. Kunepsap npeyioxuia IIaHUpOBaTh TOHKHOCT-
HOE INPOJIBMKEHNE Pa0OTHUKOB, C YYETOM CTPYKTYPhI MOTH-
BallUM U YPOBHS UX NIPUTA3AHUN, HHTEIUIEKTYaIbHOTO YPOBHS,
a TaKKe pealn3alui UX HHHOBAIMOHHOIO MOTEHIHANA
Jlugusa B. TpyHkuHa 0030p JIuTEpaTypHBIX HCTOYHUKOB
TI0 McCleyeMoii mpodiieme

KOH®JUKT UHTEPECOB
ABTODEI 3asBISIFOT 00 OTCYTCTBHM KOH()IUKTA HHTEPECOB.

MOCTYIINJIA 04.04.2016

IPUHSATA B IEYATD 16.05.2016

Jliist csi3u ¢ penakiueii: vestnikvgta@mail.ru

1 Lundvall B. National Systems of Innova-
tion: Toward a Theory of Innovation and Interactive
Learning. New York, Anthem Press, 2012. 404 p.

2 Bridge S. SA Management of work poten-
tial of the region with regard to demographic con-
straints in the labor market. Dis. cand. econ. sci.
Samara, 2010, 158 p.

3 Kipervar E. A., Trunkina L. V. Develop-
ment of business and creative initiatives like the
factor of increase of efficiency of work of employ-
ees of the enterprises. Biznes. Obrazovanie. Pravo.
Vestnik Volgogradskogo institute biznesa [Busi-
ness. Education. Law. Bulletin of the Volgograd
Institute of Business] 2015, no. 4(33), pp. 81-85.
(in Russian).

4 Genkin B.M. Ekonomika i sotsiologiya
truda [Economy and labor sociology] Moscow,
Norma- INFRA, 2014. 464 p. (in Russian).

5 Potudanskaya V. F., Trunkina L. V. Eval-
uation of labor potential of the enterprise stuff.
Biznes. Obrazovanie. Pravo. Vestnik Volgograd-
skogo institute biznesa [Business. Education. Law.
Bulletin of the Volgograd Institute of Business]
2011, no 4(17), pp. 96-100. (in Russian).

6 Pimenov S.V., Rodionova E.V., Fed-
sova R. N. The development of the innovative ca-
pacity of the personnel. Kreativnaya ekonomika
[Creative Economy] 2009, no. 3, pp. 49-59.

INFORMATION ABOUT AUTHORS

Elena A. Kipervar Ph.D. Associate Professor, Economics
and Organization of Labor department, Omsk State Tech-
nical University, Mira av. 11, Omsk, 644055, Russia,
Kipervar@list.ru

Lydia V. Trunkina Ph.D. Associate Professor Economics
and Organization of Labor department, Omsk State Tech-
nical University, Mira av. 11, Omsk, 644055, Russia,
tmd3101@mail.ru

CONTRIBUTION

Elena A. Kipervar proposed plan for the promotion of of-
ficial workers, taking into account the structure of motiva-
tion and the level of their claims, professional, intellectual
level, as well as realize their innovative potential

Lydia V. Trunkina review of the literature on the re-
searched topic

CONFLICT OF INTEREST
The authors declare no conflict of interest.
RECEIVED 4.4.2016

ACCEPTED 5.16.2016

365



	Введение
	Заключение
	Литература
	References

